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John Lynch joined Robinson & Cole right 
out of law school 26 years ago and has 
enjoyed a long career at the fi rm. Not 

as long as some, though, he said, in a fi rm 
where, he explained, it is not unusual to fi nd 
staff members whose careers span 30 or 35 
years. Today, Lynch is managing partner of 
the fi rm and continues to view the fi rm as 
one with great prospects for attorneys and 
other professionals seeking stable careers.

“Robinson and Cole has always been a 
great place to work. The future is bright and 
I expect we will continue to grow for years 
to come,” he said.

What makes it such a great place to work, 
he said, is the emphasis the fi rm places on  
ensuring employees know they are valued. 

“We have a culture here that tends to be 
somewhat less hierarchical than other law 
fi rms. I think this helps. We practice tre-
mendous respect for each other. We want 
everyone at the fi rm to be highly motivated, 
regardless of role, and work as one team to 
ensure that our clients have an outstanding 
experience when they deal with Robinson 
and Cole,” Lynch said.

One way Robinson & Cole accomplishes 
this, Lynch explained, is by ensuring that 
despite having three offi ces around the 
state, the fi rm retains a close knit, one-fi rm 
feel to its practice.

“We don’t track things on an offi ce by 
offi ce basis,” he said. “Our lawyers and 
staff routinely cross offi ces, at times work-
ing from other locations. Some even keep 
an offi ce in more than one place. This helps 
keep our offi ces and our members connect-
ed and engaged with one another.

“We have a highly energized and talented 
group of employees and it’s important to keep 
them challenged, provide them with oppor-
tunities for growth, and career advancement 
and create an open and pleasant working 
environment. We spend an extraordinary 

amount of time ensuring this,” Lynch said.
Career advancement may come in the 

form of partner track and opportunities to 
work on high profi le cases for lawyers, and 
training, certifi cation and promotion for 
department support staff, and opportuni-
ties to demonstrate leadership by chairing 
various fi rm initiatives including charitable 
fund raisers, community volunteer efforts 
and fi rm events.  

Community involvement is an impor-
tant part of the Robinson & Cole legacy, 
said Lynch. 

“We’ve been around a long time, have 
deep roots in our communities and believe 
we have a responsibility to do our share in 
helping out at the local level. Our employees 
take a great deal of pride in the role our fi rm 
plays in our communities,” he said.

Robinson & Cole has attorneys who sit 
on the boards of more than 110 civic and 
community volunteer organizations, Lynch 

said. The fi rm is a regular supporter of the 
United Way, the March of Dimes, Juvenile 
Diabetes, among other charities, and a vis-
ible and strong contributor to major civic, 
arts and community development initia-
tives in greater Hartford and Stamford. 

“It’s a part of who we are as fi rm and it 
helps give our employees an added sense of 
mission to their work,” he said. 
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The law firm of Robinson & Cole recently participated in the American Heart Association’s drive, “Wear Red to Work 

Day,” raising $1,250 for this great cause. The money collected from Robinson & Cole will help raise awareness of 

heart disease and stroke and support ongoing research and education about women and heart disease.
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